
Do I need to pay any penalties?

What if my personal documents or belongings are with the
company/my employer at the time I decide to terminate
my employment contract?

Tips for Migrant Workers
Whose Contracts Have
Been Terminated

$

What if I have wages due at the time when I decide to
terminate my employment contract?

$

What are my rights when terminating my employment
contract?

Your employment contract is likely to have a section outlining the minimum requirements 
you must meet in order to terminate it without paying a penalty. For example, the contract 
may require you to give a minimum one-month of notice before leaving your current        
employment. If you comply with the terms related to termination outlined in your               
employment contract, you can terminate it without penalties.

If your personal belongings or documents are with your employer or the company you    
work for, for any reason, then you should receive them within three days after your last day 
of employment.
 

In addition, you should receive an employment certificate on your last day of employment. 

You should receive all the wages you are due within three days after your last day of             
employment regardless of the reason for contract termination. 

•

•

•

•

Note: You are not required to leave any of your personal documents or belongings 
with your employer unless it is for a specific time period and for migration-related    
administrative purposes. For example, your employer may request identity                   
documents from you in order to facilitate your visa/work permit renewal or 
90-days immigration report.
While you are employed, you should have access to your personal documents and 
belongings at all times.

o 

o 
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Who is responsible for arranging and covering the costs
of returning to my country of origin if I decide to terminate
my employment contract?

Your employer may terminate your employment contract:

By Thai law if you were dismissed OR if you completed the full duration of your                        
employment contract, your employer must arrange and pay for your return travel.
If you terminate your contract before completing the full duration of your employment  
contract, your employer is not obliged to cover the cost of your return travel, except in the 
following circumstances:

•

•

If you violate the company’s policies or the terms and conditions of your employment     
contract, have received two written warnings with regards to the same action within one 
year, and have still not complied with the first written warning (as long as the policies 
and/or terms and conditions of your contract comply with Thai law). In the case of a serious 
violation, there is no requirement to issue a written warning.
If you are sentenced to imprisonment as stipulated by Thai law.
If you reach 55 years of age and your work permit cannot be extended.
If you completed four years of employment under the MOU scheme and your employer does 
not extend your contract.

•

•
•
•

If you terminated your employment contract as the result of any form of labour 
rights violation, you should report this to the labour court or labour inspectorate      
directly or via other entities like non-governmental organizations. The relevant Thai 
authorities will evaluate your case. If the authorities confirm your allegations and 
the employer is found guilty, they will arrange for your return travel costs to be       
covered.

According to Thai law, migrant workers can terminate their employment contracts      
without specifying the reason. In all but six scenarios, MOU workers must return to their 
countries of origin to undergo a standard MOU process that will allow them to return to 
Thailand to work for a different employer. The six scenarios that allow MOU workers to 
change employers while in Thailand include :
 1. Dismissal or death of the employer
 2. Employer bankruptcy
 3. Physical or mental abuse by the employer
 4. Non-compliance by the employer with the Labour Protection Act B.E. 2541
 5. Exposure to dangerous workplace conditions that physically and/or mentally harm  
  the worker including injuries and lack of hygiene
 6. A new employer is willing to pay financial compensation to the previous employer  
  for costs incurred during the recruitment stage of a migrant worker

o 

Change of Employer in ThailandFOCUS



$ What kind of severance pay am I entitled to if I decide to
terminate my employment contract?

1. Termination of the contract without reasonable grounds
There are a number of reasons why your employer may terminate your         
contract. This is often due to factors that you cannot control and for which you 
are not responsible (the box below on Exception to Payment of Severance Pay 
outlines the situations in which your employer can terminate your contract 

without severance pay). In all other situations, if the employer terminates your employment 
contract, you are entitled to receive severance pay:

A lump sum equivalent to 30 days’ wages, at the rate of your last wage, if you have 
been working consecutively for 120 days but less than one year
A lump sum equivalent to 90 days’ wages, at the rate of your last wage, if you have 
been working consecutively for one year but less than three years
A lump sum equivalent to 180 days’ wages, at the rate of your last wage, if you have 
been working consecutively for three years but less than six years
A lump sum equivalent to 240 days’ wages, at the rate of your last wage, if you have 
been working consecutively for six years but less than 10 years
A lump sum equivalent to 300 days’ wages, at the rate of your last wage, if you have 
been working consecutively for 10 years or more
A lump sum equivalent to 400 days’ wages, at the rate of your last wage, if you have 
been working consecutively for 20 years or more

o 

o 

o 

o 

o 

o 

You are NOT entitled to receive severance pay if you are dismissed for any of the following 
reasons:

Exceptions to Payment of Severance PayFOCUS

Performing your duty dishonestly or intentionally committing a criminal offence 
against your employer
Intentionally causing damage to your employer
Gross negligence causing serious damage to your employer
Violation of the company’s policies, or the terms and conditions of your employment 
contract, have received two written warnings with regards to the same action 
within one year, and have still not complied with the first written warning (as long 
as the policies and/or terms and conditions of your contract comply with Thai law), 
or, in the case of a serious violation, there is no requirement to issue a written warning
Neglecting your duty, without a justifiable reason, for three consecutive working 
days regardless of whether there is an intervening holiday
A final court judgment resulting in your imprisonment

•

•
•
•

•

•



Moreover, if your employer did not inform you at least 60 days in advance of the employment 
contract termination date in the above scenario, you are also entitled to:

2. Business reorganization
If you lose your job because your employer undertakes reorganization of a  
production line or introduces new technology, you are entitled to:

3. Acquisition or merger of the business
If the company merges with another company/entity/enterprise, your employer  
is required to obtain permission from you to change your employer. If you do 
not want to work for the new employer:

Severance pay, as a result of the termination of the contract without reasonable 
grounds as outlined in 1. Termination of the contract without reasonable grounds 
section.
Additional benefits, as indicated in your employment contract.
If you have been working with the employer for six consecutive years  or more, you 
should receive additional special severance pay, as outlined below. If you have been 
working for your employer for six consecutive years or more, this additional special 
severance pay is due to you if you lose your job because of this scenario only. This 
special severance pay is calculated starting from the sixth year of employment. For 
the sixth year and each subsequent year of consecutive employment after that, you 
will receive an additional lump sum equivalent to 15 days’ wages per year, up to a 
total maximum lump sum equivalent to 360 days’ wages at the rate of your last 
wage. For example, if you worked for a full seven years, your special severance pay is 
calculated accordingly: two years of employment (year six and year seven) times 15 
days of wages, at the rate of your last wage.

o 

A lump sum equivalent to 60 days’ wages, at the rate of your last wage in addition 
to the severance pay as a result of the termination of the contract without                 
reasonable grounds and the sixth-year severance pay outlined above.

o 

You can terminate the contract by submitting a written letter to your employer 
within 30 days from the date of the announcement.
Upon the separation from your employer in the above scenario, you are also entitled 
to receive severance pay due to termination of the contract without reasonable 
grounds as outlined in 1. Termination of the contract without reasonable grounds 
section.

o 

o 

o 
o 
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4. Relocation
If your employer relocates the workplace to a new location, your employer 
must provide you with at least 30 days of advanced notice. If your employer 
fails to inform you at least 30 days in advance, you are entitled to:

Severance pay: a lump sum equivalent to 30 days’ wages at the rate of your last 
wage if you refuse to relocate to a new location.
In addition, the severance pay in place of advance notice must be paid within seven 
days after your last day of employment.
If you refuse to relocate because moving to a new location would affect your           
livelihood, you have the right to terminate your contract without penalties by        
submitting a written letter to your employer within 30 days from the date the             
relocation was announced. In this situation, you are also entitled to receive a            
severance pay due to termination of the contract without reasonable grounds, in  
addition to the severance pay that you are entitled to if your employer did not 
inform you 30 days in advance. A severance pay due to the termination of the        
contract without reasonable grounds is outlined in 1. Termination of the contract 
without reasonable grounds section.  
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