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PROMISE Programme 
The Poverty Reduction through Safe Migration, Skills 
Development and Enhanced Job Placement in 
Cambodia, Lao People’s Democratic Republic, Myanmar 
and Thailand (PROMISE) Programme is led by the 
International Organization for Migration (IOM) in 
partnership with UN Women, and funded by the Swiss 
Agency for Development and Cooperation. PROMISE 
aims to improve employment opportunities and 
conditions for women and men migrants in Thailand 
from Cambodia, Lao People’s Democratic Republic and 
Myanmar through enhanced skills and protection, 
leading to poverty reduction.

KEY FACTS
Donor: 
Swiss Agency for Development and Cooperation (SDC)

Duration: 
September 2017 – August 2021 

Areas Covered: 
Cambodia, Lao People’s Democratic Republic, Myanmar, 
and Thailand (CLMT)

Management Site: 
Thailand

Project Beneficiaries: 
Aspiring, existing and returned migrants in CLMT  

Project Stakeholders: 
Private sector, skills providers, recruitment agencies, 
employers’ organizations, governments, migrant workers, 
civil society organizations (CSOs), and academia. 
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BACKGROUND INFORMATION 
Migrating for decent work and increased income is an important strategy to 
support livelihoods and reduce poverty for many individuals and families across 
Southeast Asia. Thailand is a key country of destination for 3.9 million migrant 
workers from Cambodia, Lao People’s Democratic Republic, Myanmar (CLM), 
and Viet Nam. It is estimated that the economic contribution of migrant workers 
ranged from 4.3 per cent to 6.6 per cent of Thailand’s gross domestic product in 
2010. 

While migration can benefit individuals, families, businesses and economies as 
a whole, it can also exacerbate pre-existing inequalities resulting from unethical 
recruitment, exploitation, abuse, and debt. Many women and men migrant 
workers from CLM receive lower wages, live and work in poor conditions, are 
often excluded from labour laws and social protection, and lack access to justice 
when their rights are violated. Women migrant workers face additional challenges 
in accessing safe and regular migration pathways, and social protection schemes. 
While skills development is crucial to poverty reduction and better protection 
of migrant workers, women and men migrant workers from CLM also have limited 
or no access to skills training throughout the migration cycle.

In recent years, Thailand amended its legal and policy frameworks, including 
updated Memoranda of Understanding with CLM and the Royal Ordinance on 
the Management of Foreign Workers Employment (2018). Cambodia adopted a 
new Labour Migration Policy for the period of 2019-2023. In 2020, Lao People’s 
Democratic Republic revised the Decree on Dispatching of Lao Labour to Work 
Abroad and adopted a new Decree 245, bringing it into alignment with the 2013 
Labour Law (No.43/NA). In Myanmar, a National Plan of Action (NPA) on the 
Management of International Labour Migration for 2018 – 2022 was enacted in 
2019 to promote ethical recruitment and establish a skills recognition system.

Despite these positive efforts to promote ethical recruitment, decent employment 
and safe migration, the situation of migrant workers reflects continuing challenges 
in realizing these principles in practice, particularly in the current context of the 
COVID-19 pandemic. The COVID-19 pandemic has significantly exacerbated 
socio-economic challenges for migrant workers. As of June 2020, an estimated 
700,000 migrant workers in Thailand had lost their jobs since the lockdown started 
in late March 2020. An estimated 310,000 migrant workers from CLM had returned 
to their countries of origin as of July 2020, the vast majority from Thailand, and 
face significant challenges during return and reintegration related to health, 
employment and debt repayments among others. Migrant workers are essential 
to economic resilience and recovery across the region, and can act as key drivers 
for building back better if provided with targeted support and opportunities.

RESPONSIVE INCLUSIVE PROTECTIVE

Students presenting during the roll-out training on safe 
migration for Technical, Vocational Education and 
Training institutes, 25 November 2020, Luang Prabang, 
Lao People’s Democratic Republic. Photo: IOM

https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_613491.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_613491.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---sro-bangkok/documents/briefingnote/wcms_741920.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---sro-bangkok/documents/briefingnote/wcms_741920.pdf
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POLICY ADVOCACY 

PROMISE is enabling protection of migrant workers by supporting 
evidence-based and gender-responsive government policies to 
protect the rights of migrant workers and promote their access to 
enhanced skills development and employment opportunities.

 • In November, PROMISE in Cambodia supported and facilitated 
endorsement of the Colombo Process Ministerial Declaration 
on Overseas Employment and Contractual Labour for 
Countries of Origin in Asia by the Cambodian Ministry of 
Labour and Vocational Training (MoLVT). 

 • PROMISE in Lao People’s Democratic Republic continued 
its work with the Ministry of Labour and Social Welfare 
(MOLSW) through advocating with development partners 
for the development of subordinate legislation and policies 
to guide rights-based implementation of Decree 245 on 
Dispatching of Lao Labour to Work Abroad. On 19-20 
December, PROMISE supported the Annual Meeting on 
Skill Development and Employment 2020, attended by 
more than 190 officials from the Ministry of Labour and 
Social Welfare. Participants reviewed the Department’s 
achievements and challenges in the past year and discussed 
the Ministry’s Five-Year Plan for Skills Development (2021 - 
2025).

 • IOM Myanmar co-organized the Mid-Term Review Meeting 
of Myanmar Second National Plan of Action on the 
Management of International Labour Migration (2018-
2022) (NPA) on 18 December 2020, with Technical Working 
Group Members representing relevant ministries, implementing 
partners, and civil society organizations (CSOs) with the 
expertise in labour migration. The meeting aimed to map 
achievements and reflect on the lessons learnt from the 
implementation of the 2nd NPA, and to identify key priorities 
for the 2021 workplan for NPA implementation.

 • IOM Thailand continued supporting migrant protection, 
recruitment and employment during the COVID-19 pandemic 
by disseminating information related to policy announcements 
on the extension of stay and work permits for migrant workers.

 • PROMISE continued to promote evidence-based and gender-
responsive policies regionally. In November 2020, IOM and 
UN Women provided technical inputs during the 13th ASEAN 
Forum on Migrant Labour themed Supporting Migrant 
Workers during the Pandemic for a Cohesive and Responsive 
ASEAN Community.

PRIVATE SECTOR ENGAGEMENT 

PROMISE recognizes the vital role of private sector partners including 
employers, global companies, industry associations, skills 
development providers (SDPs), and private recruitment agencies 
(PRAs) in promoting ethical recruitment, decent work and skills 
development for all migrant workers.  

 • In November, PROMISE partnered with Raks Thai Foundation 
to develop and implement a progressive and gender-
responsive Private Sector Engagement Strategy for promoting 
decent work and skills development for migrant workers in 
CLMT. PROMISE is also developing Good Practice Guidelines 
on Skills Development and Shared Responsibility Framework 
on Ethical Recruitment, Migrant Employment and Skills 
Development to further promote ethical recruitment and 
skills development for migrant workers.

 • In October, PROMISE in Cambodia in coordination with the 
MoLVT convened the third annual Project Advisory 
Committee (PAC) meeting for 38 representatives of the 
government agencies, private sector, SDPs, and development 
organizations to update on the project achievements in Year 
3 and present the Year 4 Workplan. 

 • PROMISE delivered capacity-building for employers and 
recruitment agencies to implement ethical recruitment 
practices in line with the International Recruitment Integrity 
System (IRIS): 

  o In  Thailand, IRIS training was delivered jointly with IOM 
Thailand’s CREST Programme on 21-22 October for 25 
participants from 11 PRAs. 

MAIN RESULTS AND ACTIVITIES
from October to December 2020

Participants of the 3rd Project Advisory Committee meeting, 8 
October 2020, Phnom Penh, Cambodia. Photo: IOM

Participants of training on professional cleaning, 1 November 
2020, Bangkok, Thailand. Photo: IOM

SKILLS DEVELOPMENT 

Recognizing that skills development opportunities can result in 
better poverty reduction outcomes for migrants, PROMISE is 
designed to increase migrant workers’ access to skills development 
and jobs placements and to enhance skills certification and 
recognition.

 • PROMISE in Cambodia has partnered with École d’Hôtellerie 
et de Tourisme Paul Dubrule in Cambodia to provide the 4th 
round of hospitality training for 40 migrant workers in 
January-February 2021. In December, PROMISE started 
promoting the training through community outreach in target 
provinces and disseminating information through the Migrant 
Resource Centre. 

 • In December, building on the existing partnership with the 
Thailand Professional Qualification Institute (TPQI), PROMISE 
held a virtual bilateral dialogue on the skills development 

https://www.ilo.org/asia/events/WCMS_755357/lang--en/index.htm
https://www.ilo.org/asia/events/WCMS_755357/lang--en/index.htm
https://www.ilo.org/asia/events/WCMS_755357/lang--en/index.htm
https://www.ilo.org/asia/events/WCMS_755357/lang--en/index.htm
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system between Lao People’s Democratic Republic and 
Thailand. The meeting provided a platform for key government 
counterparts to share knowledge and experience on the 
skills development, certification and training system in 
Thailand; exchange knowledge on Thailand’s skills development 
policy frameworks; explore opportunities for improving 
transferability of skills and qualifications; and explore ways 
to enhance Skills Development Providers’ (SDPs) capacities 
to offer migrant-centred, gender-sensitive and market-
responsive training courses.

 • In Myanmar, PROMISE jointly with the Department of Labour 
of the Ministry of Labour, Immigration and Population (MOLIP) 
organized a consultative meeting with public and private 
SDPs in October to discuss collaboration opportunities with 
SDPs and identify priority skills trainings for migrant workers. 
PROMISE also held online consultations with the Yankin 
Skills Training Centre on the organization of skill training for 
migrants. 

 • In Thailand, PROMISE continued to enhance migrant workers’ 
skills through the on-the-job technical and soft skills training 
in the manufacturing, construction and hospitality sectors.

  o In partnership with employers, 86 Myanmar migrant 
workers enhanced their Thai language skills, while 39 
Cambodian migrant workers benefitted from training 
on Occupational Health and Safety. 

  o In cooperation with HomeNet, Human Rights and 
Development Foundation (HRDF) and Department of 
Disaster Prevention and Mitigation, PROMISE increased 
knowledge and skills of 45 migrant workers on Hazard 
Prevention and Safety in Chiang Mai in October. 

  o In partnership with HomeNet and HRDF, PROMISE 
organized a “Sports and Cultural Day” activity to deliver 
capacity building training on the rights and responsibilities 
for 56 migrant domestic workers in Chiang Mai in 
November. 

  o PROMISE conducted the first training on elderly caregiving 
for 150 Myanmar migrants in Kanchanaburi in November.

  o Jointly with HomeNet and TPQI, PROMISE also trained 
64 domestic workers and migrant workers on 
professional cleaning in Bangkok and Chiang Mai in 
November. 

  o PROMISE is facilitating migrant workers’ access to skills 
development programmes online, and has made 
available Thai language training for Cambodian migrant 
workers on the information hub MitrThai.com.

  o PROMISE continues to support capacity-building of 
Migrant Learning Centres (MLCs), and jointly with the 
Foundation for Rural Youth provided two workshops for 
MLCs in Chiang Rai and Nakhon Sri Thammarat this 
quarter, aiming to assess and further enhance the capacity 
of MLCs to deliver vocational training for migrants.  

  o Under the partnership with TPQI to promote skills 
certification for 200 migrant workers in professional 
domestic work, hospitality, construction, and 
manufacturing, the second and third rounds of certification 
were completed for 64 beneficiaries.

  o PROMISE also launched an impact study to assess the 
effectiveness of its skills development programmes 
and ensure its skills training support remains tailored 
and market-responsive. 

 • PROMISE, led by UN Women, is conducting a study on 
Barriers and Opportunities to Improving Outcomes for 
Women Migrant Workers through Skills Development in 
Thailand in collaboration with Thammasat University Research 
and Advocacy Institute (TURAC). This study will serve as an 
evidence base to inform policy dialogue on inclusive and 
gender-responsive labour migration and skills development 
in Thailand and CLM. 

Training of Trainer on Reintegration Planning for Migrants and 
Families, 18-20 November 2020, Kayah, Myanmar. Photo: UN 
Women

RETURN AND REINTEGRATION 

PROMISE aims to increase opportunities for returning migrants 
to access information, counselling, skills certification, jobs placements 
and entrepreneurial support upon return. It provides reintegration 
support to returning migrant workers including by promoting 
recognition of prior learning (RPL), and facilitating jobs matching 
and counselling through Migrant Resource Centres (MRC) and 
service providers.

 • In Cambodia, 1,048 return migrants received MRC services 
including information on safe migration, counselling on 
employment and skills development, and COVID-19 prevention 
measures during the period of October-November. PROMISE 
is also promoting RPL by engaging with employers and 
Government agencies to increase employment opportunities 
for returned migrants and facilitate better jobs matching. It 
is planning to provide RPL assessment on hospitality skills 
for returning migrant workers in Q1 2021 in coordination 
with the Ministry of Tourism. 

 • In Lao People’s Democratic Republic, in November, PROMISE 
in coordination with the Lao Women’s Union (LWU) assisted 
with return and provided immediate support for 16 victims 
of human trafficking returning from Thailand; the returned 
migrants were further supported to receive a basic livelihood 
skills training from LWU in December. 

 • In Myanmar, this quarter, 5,196  returned migrants received 
assistance to address their basic needs. An additional 7,158 
aspiring and returned migrants received counselling and 
referral services through the MRCs. 

 • UN Women in partnership with Atikha Overseas Workers 
and Communities Initiative, Inc. is delivering an economic 
empowerment programme for returned women migrant 
workers in CLM. The programme’s progress in the reporting 
quarter included:  

  o Assessment and mapping of service providers from 
among the Migration Resource Centers (MRCs), NGOs, 
CSOs and community-based organization networkers 
conducted in Lao People’s Democratic Republic and 
Myanmar, involving 17 organizations. Available economic 
reintegration services currently include mentoring and 

  o On 16 October 2020, a roundtable discussion for presenting 
the preliminary findings of the study was organized. The 
meeting engaged 21 participants from academia, CSO, 
private sector employer, and employer organizations to 
exchange views and provide inputs on the research findings. 
The workshop also contributed to increasing dialogue on 
inclusive and gender-responsive skills development and 
labour migration among stakeholders. The research is planned 
to be finalized by the end of February 2021, and its findings 
will be presented in a public policy dialogue in March 2021. 

https://www.mitrthai.com/
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counselling, training, financing, seeking business 
opportunities and job seeking.

  o In addition, a study on the savings, borrowing and 
entrepreneurship behavior of migrants and families and 
returnees in CLM was completed in December 2020. 
The findings enhanced understanding of factors that 
contributed to successful return of women migrant 
workers and support their need upon return to their 
home country.

  o In Lao People’s Democratic Republic, in October 2020, 
20 personnel from eight CSOs increased their capacity 
to deliver services to returned women migrant workers 
and their families after participating in the training of 
trainers on Reintegration Planning and Counseling. All 
CSOs who participated in the training have agreed to 
integrate and strengthen reintegration component in 
their workplan. Additionally, in December, 20 CSO 
personnel received training on starting businesses for 
migrants. 

  o In Myanmar, in November, 27 CSO personnel were 
trained on reintegration planning and counselling. The 
participants were equipped with the training tools and 
are able to link with other migration stakeholders including 
the private sector. After receiving the training, nine out 
of 11 CSOs have developed action plans incorporating 
reintegration components in their work plans.

PROTECTION AND COMMUNITY OUTREACH 

Safe migration messaging increases the likelihood of migrant 
protection across the migration cycle. PROMISE promotes safe 
migration schemes through behaviour change communication, 
peer-to-peer education and community engagement in CLM. In 
light of the COVID-19 pandemic, safe migration messaging has 
been adapted to encompass information on COVID-19 health risks 
and its impact on migration.

 • In Cambodia, PROMISE supported Polytechnic Institute of 
Banteay Meanchey, a Technical, Vocational Education and 
Training (TVET) skills provider, to conduct safe migration 
rollout training for 22 students who are enrolled in various 
skills training programmes. The training was delivered by 
PROMISE-trained TVET trainers. In October and November, 
a series of safe migration outreach activities were organized 
in coordination with Banteay Meanchey Provincial Authority 
of Cambodia and Cambodian Red Cross, contributing to 
increased awareness on safe migration for 1,173 returnee 
and aspiring migrants. 

 • In Lao People’s Democratic Republic, in October, PROMISE 
jointly with the Skills Development and Employment 
Department (SDED), Ministry of Labour and Social Welfare 
(MOLSW) co-organized the Second Safe Migration Training 

of Trainers (ToT) for 50 participants from SDPs, including 
from provincial and central TVET institutions, Initial Vocational 
and Education Training (IVET) institutions, and Skills 
Development Centres. The ToT contributed to improving 
knowledge of SDPs on safe and regular migration, increased 
their capacity to mainstream Safe Migration knowledge in 
institutional training and design their training courses in a 
migrant-centred and gender-responsive manner. In November, 
PROMISE and SDED under MOLSW raised awareness of 796 
students, aspiring migrants, on safe migration through the 
trainings at two skills development institutions. In December, 
jointly with LWU, PROMISE reached 21 women victims of 
human trafficking through a safe migration campaign in 
an LWU-supported shelter. PROMISE in partnership with 
Ministry of Information, Culture and Tourism (MICT) and the 
United Nations Development Programme (UNDP) continued 
broadcasting the Safe Migration Radio Programme in 36 
districts of nine provinces along the Lao-Thai border to help 
raising awareness on safe migration among the local 
population. In November, IOM visited the Khammouan 
provincial radio station and two villages to observe the 
broadcasting of safe migration messages. The team interviewed 
radio broadcasters, village chiefs, and conducted four group 
discussions with 40 villagers (20 women, 20 men). Participants 
shared their experience and thoughts about safe migration, 
and how the radio and community loudspeakers have 
helped raise awareness among the provincial population. 
In December, PROMISE handed over four laptops to SDED 
to support their efforts on migration data management.

 • In Myanmar, with the resumption of deployment of migrant 
workers to Japan, PROMISE procured IT equipment to 
support the Department of Labour to conduct online pre-
departure orientation (PDO) trainings, and MRC staff in 
Yangon delivered PDO sessions on managing migration to 
make it safe and beneficial, reaching 1,488 aspiring migrants. 

 • PROMISE continued facilitating access of CLM migrant workers 
to translated and up-to-date information through Thailand’s 
first online migrant information hub MitrThai.com. The 
platform provides information and referrals in relation to 
migrating, working and living in Thailand, as well as skills 
development opportunities.  In the reporting quarter, PROMISE 
enriched MitrThai.com with information on new policy 
developments related to work permit extension and access 
to social protection for migrant workers in the context of the 
COVID-19 pandemic. In response to the COVID-19 outbreak 
in Samut Sakhon, MitrThai.com, in collaboration with Mahidol 
University, published additional informational materials on 
COVID-19 prevention measures and control measures in 
Samut Sakon. In addition, an online training on COVID-19 
prevention and control was made available free of charge 
to migrant users in collaboration with the MOVE group and 
Quizrr.

 • In Thailand, supporting the response to the COVID-19 outbreak 
in Samut Sakhon in December, PROMISE jointly with IOM 
Thailand’s CREST Programme published and disseminated 
an Information Sheet on Tips for Employers of Migrant 
Workers during the COVID-19 Pandemic (available in English 
and Thai) and a Flyer Say NO to Discrimination, Stigma and 
Hate Speech targeting Migrant Workers (available in English, 
Khmer, Laotian, Myanmar and Thai languages).  A video 
animation on COVID-19 symptoms, prevention measures, 
as well as advice on how to seek up to date and reliable 
information in relation to work permits and border restrictions 
was re-disseminated among the networks of partner CSOs 
and on social media.

IOM Myanmar providing humanitarian assistance to returning 
migrants in distressed conditions, Myawaddy, 19 October 2020. 
Photo: IOM

https://www.mitrthai.com
https://thailand.iom.int/sites/default/files/COVID19Response/Tips%20for%20Employers%20of%20Migrant%20Workers%20during%20the%20COVID-19%20Pandemic.pdf
https://thailand.iom.int/sites/default/files/COVID19Response/Tips%20for%20Employers%20of%20Migrant%20Workers%20during%20the%20COVID-19%20Pandemic_TH.pdf
https://thailand.iom.int/sites/default/files/COVID19Response/Say%20NO%20to%20Discrimination.jpg
https://thailand.iom.int/sites/default/files/COVID19Response/Say%20No%20to%20Discrimination%20%28Khmer%29.jpg
https://thailand.iom.int/sites/default/files/COVID19Response/Say%20No%20to%20Discrimination%20%28Lao%29.jpg
https://thailand.iom.int/sites/default/files/COVID19Response/Say%20NO%20to%20Discrimination_Myanmar.jpg
https://thailand.iom.int/sites/default/files/COVID19Response/Say%20NO%20to%20Discrimination_Thai.jpg
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POLICY ADVOCACY 

Date Activity Location Partners

January - February 4th round of Hospitality training for migrant workers Cambodia EHT Paul Dubrule

January - March A series of safe migration outreach at selected communities in the three 
target provinces Cambodia Provincial Job Centers

20-21 January IRIS Introductory Training for Labour Recruiters Cambodia MoLVT

February-March Safe migration training rollout with TVET Skills Providers Cambodia MoLVT

January -   March RPL assessment program for returning migrants with Ministry of Tourism Cambodia MoT

26-28 January Reintegration Planning and Counseling Training of Trainers for CSOs Cambodia Atikha

15-18 February Start Your Business Training for CSOs Cambodia Atikha

January – March Start Your Business Training for women migrant returnees and families  Cambodia Atikha

January National Project Advisory Committee Meeting
Lao People’s 
Democratic 
Republic 

PAC members 

January - February Direct Assistance Support for returning migrants at quarantine centres
Lao People’s 
Democratic 
Republic

January – March Start Your Business Training for women migrant returnees and families  
Lao People’s 
Democratic 
Republic

Atikha

March IRIS Introductory Training for PRAs Myanmar

February Consultative meeting with Technical Working Group members for 2021 
workplan of 2nd NPA (2018-2022) Myanmar

January – March Start Your Business Training for women migrant returnees and families  Myanmar Atikha

12-14 January  Training on personal hygiene management and elderly care-giving Thailand Mahidol University

14 January Consultation on Development of Professional Qualifications Standards for 
Labour Recruiter Thailand TPQI

17 January Training on professional cleaning for migrant domestic workers Thailand HomeNet, TPQI

29 January Public-Private Steering Committee (PSC) Meeting on Migrant Employment Thailand PSC members, 
programme partners

February Third Programme Advisory Committee Meeting Thailand PAC and PSC members, 
programme partners

February -March Facial make-up training for migrants whose jobs are affected by the COVID-19 
pandemic Thailand Sisters Foundation

February -March Construction training for 60 migrant workers Thailand Fixzy

March Launch of capacity building for Migrant Learning Centers to deliver vocational 
training for migrants in Thailand Thailand Foundation for Rural 

Youth

March Presentation of findings of the study on Barriers and Opportunities to Improving 
Outcomes for Women Migrant Workers through Skills Development in Thailand Thailand TURAC

March Launch of communication campaign on raising awareness on social responsibility 
to promote decent employment and skills development for migrant workers CLMT Raks Thai Foundation

March Launch of networking events to facilitate dialogues and partnership between 
employers and SDPs under Private Sector Engagement Strategy CLMT Raks Thai Foundation

KEY ACTIVITIES AND EVENTS PLANNED 
for the Period of January – March 2021 
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PROMISE RESOURCES AND PUBLICATIONS:

 • Programme Brief on Supporting Socio-Economic Recovery from the COVID-19 Pandemic for Migrant Workers in Cambodia, Lao 
People’s Democratic Republic, Myanmar, and Thailand

 • Tips for Employers of Migrant Workers during the COVID-19 Pandemic
 • Tips for Migrant Workers Whose Job Was Affected by the COVID-19 Pandemic
 • Tips for Employers of Domestic Workers during the COVID-19 Pandemic
 • An animated video for migrant workers on COVID-19 in CLMT languages
 • COVID-19 Flash Update: Government Guidance Affecting Migrant Workers and their Employers in Thailand and Neighbouring 

Countries 

PUBLICATIONS BY IOM:

 • COVID-19-related Vulnerabilities and Perceptions of Non-Lao Populations in the Lao People’s Democratic Republic 
 • IOM Lao People’s Democratic Republic COVID-19 Situation Report #7
 • IOM Lao People’s Democratic Republic COVID-19 Situation Report #8

PUBLICATIONS AND RESOURCES 

PROMISE CONTACT INFORMATION 

UN Women Regional Office for Asia and the Pacific

Ms. Nansiri Iamsuk, 
Programme Specialist-Migration 

Email: nansiri.iamsuk@unwomen.org 
Tel.: +66 81 274 4332  

Website: asiapacific.unwomen.org/en
Facebook: facebook.com/unwomenasia 

Twitter: twitter.com/unwomenasia

IOM Thailand

Ms. Sally Barber, 
Programme Manager

 
Email: sbarber@iom.int; promise@iom.int

Tel.:  + 66 2 343 9300
Website: thailand.iom.int 

Facebook: facebook.com/IOMThailand
Twitter: twitter.com/IOMThailand

https://thailand.iom.int/sites/default/files/COVID19Response/PROMISE%20Programme%20Brief%20-%20Supporting%20Socioeconomic%20Recovery%20from%20COVID-19%20for%20Migrant%20Workers%20in%20CLMT.pdf
https://thailand.iom.int/sites/default/files/COVID19Response/PROMISE%20Programme%20Brief%20-%20Supporting%20Socioeconomic%20Recovery%20from%20COVID-19%20for%20Migrant%20Workers%20in%20CLMT.pdf
https://thailand.iom.int/sites/default/files/COVID19Response/Tips%20for%20Employers%20of%20Migrant%20Workers%20during%20the%20COVID-19%20Pandemic.pdf
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fbit.ly%2F31LMGGg&data=04%7C01%7Cfmukanova%40iom.int%7C9cf659643f3944ac028a08d87a4292c2%7C1588262d23fb43b4bd6ebce49c8e6186%7C1%7C0%7C637393773628420612%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=0Nhsm5qIfFkeim549xmeat7DaxR3XwXuzLdVMFaTcWE%3D&reserved=0
https://thailand.iom.int/sites/default/files/Infosheets/Info%20Sheet-%20Employers%20of%20domestic%20workers_ENG.pdf
https://mitrthai.com/information/covid-19/
https://thailand.iom.int/iom-thailand-covid-19-response
https://thailand.iom.int/iom-thailand-covid-19-response
https://migration.iom.int/reports/lao-pdr-—-covid-19-related-vulnerabilities-and-perceptions-non-lao-populations-lao-peoples
https://www.iom.int/sites/default/files/situation_reports/file/iom_laos_covid-19_response_sitrep7_november.pdf
https://www.iom.int/sitreps/lao-peoples-democratic-republic-situation-report-8-covid19-response-december-2020
http://nansiri.iamsuk@unwomen.org 
http://asiapacific.unwomen.org/en
http:// facebook.com/unwomenasia
http://twitter.com/unwomenasia
http://sbarber@iom.int; promise@iom.int
http://thailand.iom.int 
http://facebook.com/IOMThailand 
http://twitter.com/IOMThailand

